
* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

54.46.9 8.21.0

45.712.6 6.91.9

64.38.7

70.38.3 49.25.8

15.0

70.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

1A FISCALJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

15.0

15.12.930.0

49.25.870.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

43.77.8 4.40.8

22.313.5 2.21.4

39.47.9

41.07.1 32.85.7

10.0

80.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

1B OTHERJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

10.0

6.62.220.0

32.85.780.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

53.88.7 14.82.4

41.724.9 11.56.8

58.915.9

72.414.8 32.66.7

27.5

45.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4A ACCOUNTINGJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

27.5

26.39.255.0

32.66.745.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

33.512.5 14.25.3

20.425.3 8.710.8

27.718.0

32.112.4 4.81.9

42.5

15.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4B INFORMATION TECHNOLOGYJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

42.5

22.916.185.0

4.81.915.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

78.410.1 23.53.0

67.217.1 20.25.1

76.013.4

80.713.3 32.35.3

30.0

40.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4C PERSONNELJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

30.0

43.78.160.0

32.35.340.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

73.519.4 27.67.3

73.716.3 27.66.1

76.217.4

84.015.8 21.04.0

37.5

25.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4D SOCIAL SERVICESJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

37.5

55.213.475.0

21.04.025.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

41.919.1 18.98.6

52.822.4 23.810.1

48.520.4

58.316.7 5.81.7

45.0

10.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4E SCIENTISTJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

45.0

42.718.790.0

5.81.710.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

28.111.1 6.32.5

12.77.7 2.91.7

19.48.0

18.66.9 10.23.8

22.5

55.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4F FACILITIESJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

22.5

9.24.245.0

10.23.855.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

15.36.6 6.12.6

11.611.0 4.64.4

12.48.4

8.56.8 1.71.4

40.0

20.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4G ENGINEERINGJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

40.0

10.77.080.0

1.71.420.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

59.97.4 28.53.5

70.58.2 33.53.9

66.47.8

88.27.3 4.40.4

47.5

5.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4H HEALTHJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

47.5

62.07.495.0

4.40.45.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

54.37.4 23.13.1

57.29.4 24.34.0

58.48.3

73.07.7 11.01.2

42.5

15.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4I COMMUNICATIONS MEDIAJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

42.5

47.47.185.0

11.01.215.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

52.75.4 10.51.1

58.86.2 11.81.2

64.84.8

70.84.2 42.52.5

20.0

60.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4 J OTHER PROFESSIONALSJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

20.0

22.32.340.0

42.52.560.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

28.712.2 12.95.5

17.224.7 7.711.1

23.017.7

23.810.7 2.41.1

45.0

10.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

5A DATA PROCESSINGJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

45.0

20.616.690.0

2.41.110.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

75.610.4 35.94.9

63.020.8 29.99.9

70.215.6

87.716.8 4.40.8

47.5

5.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

5B HEALTH/ENVIRONMENTJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

47.5

65.814.895.0

4.40.85.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

89.812.0 42.75.7

72.717.9 34.58.5

81.815.0

92.815.7 4.60.8

47.5

5.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

5C SOCIAL SERVICESJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

47.5

77.214.295.0

4.60.85.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

45.710.1 20.64.5

53.316.6 24.07.5

51.013.2

63.911.5 6.41.2

45.0

10.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

5D LAB TECH/ATTENDANTSJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

45.0

44.612.090.0

6.41.210.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

68.34.5 32.42.1

54.914.6 26.16.9

61.99.7

68.913.2 3.40.7

47.5

5.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

5E LIBRARYJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

47.5

58.59.095.0

3.40.75.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

66.17.8 21.52.5

69.213.9 22.54.5

74.311.7

86.713.3 30.34.7

32.5

35.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

5F PROGRAM ASSOCIATEJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

32.5

44.07.065.0

30.34.735.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

35.75.7 16.12.6

23.07.9 10.43.6

28.16.4

15.92.3 1.60.2

45.0

10.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

5G COMMUNICATIONS MEDIA/ARTSJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

45.0

26.56.290.0

1.60.210.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

68.28.3 17.12.1

63.014.5 15.83.6

75.29.6

84.67.8 42.33.9

25.0

50.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

5H OTHERJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

25.0

32.95.750.0

42.33.950.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

75.812.6 36.06.0

65.718.4 31.28.7

71.816.0

92.526.4 4.61.3

47.5

5.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

6A CLERICAL, NON-SUPERVISORYJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

47.5

67.214.795.0

4.61.35.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

67.510.1 23.63.5

65.418.6 22.96.5

72.111.8

85.35.9 25.61.8

35.0

30.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

6B CLERICAL, SUPERVISORYJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

35.0

46.510.070.0

25.61.830.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

90.27.9 42.83.8

71.516.5 34.07.8

80.812.3

80.914.8 4.00.7

47.5

5.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

6C SECRETARIAL, NON-SUPERVISORYJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

47.5

76.811.695.0

4.00.75.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

86.65.9 43.33.0

81.114.0 40.67.0

83.910.0

0.00.0 0.00.0

50.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

6D SECRETARIAL, SUPERVISORYJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

50.0

83.910.0100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

73.49.4 36.74.7

61.224.7 30.612.4

67.317.1

0.00.0 0.00.0

50.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

6E DATA ENTRYJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

50.0

67.317.1100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

2.87.2 2.87.2

14.328.6 0.00.0

2.87.2

0.00.0 0.00.0

100.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

7A CRAFTS/TRADESJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

0.0

2.87.2100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

12.712.9 5.15.2

4.515.1 1.86.0

7.912.0

5.24.0 1.00.8

40.0

20.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

7B OTHERJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

40.0

6.911.280.0

1.00.820.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

58.224.4 23.39.8

41.358.5 24.835.1

48.144.9

0.00.0 0.00.0

40.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

8A FOOD SERVICEJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

60.0

48.144.9100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

31.07.6 9.32.3

20.718.0 6.25.4

34.411.0

47.28.3 18.93.3

30.0

40.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

8B SUPERVISORSJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

30.0

15.57.760.0

18.93.340.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

48.612.7 24.36.4

33.964.3 17.032.2

41.338.6

0.00.0 0.00.0

50.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

8C ATTENDANTSJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

50.0

41.338.6100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

34.713.2 17.46.6

16.539.9 8.320.0

25.726.6

0.00.0 0.00.0

50.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

8D STORESJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

50.0

25.726.6100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

12.69.1 6.34.6

14.512.1 7.36.1

13.610.7

0.00.0 0.00.0

50.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

8E POLICEJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

50.0

13.610.7100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

11.815.4 4.76.2

26.956.9 16.134.1

20.840.3

0.00.0 0.00.0

40.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

8F CUSTODIAL/GROUNDSJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

60.0

20.840.3100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

32.415.1 14.66.8

21.039.9 9.518.0

25.826.1

17.412.8 1.71.3

45.0

10.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

8G OTHERJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

45.0

24.124.890.0

1.71.310.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

14.835.2

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

2 EN - ENGINEERINGJOB GROUP:
FA FACULTYUM GROUP:

0.00.0 0.00.00.0

14.835.2 14.835.2100.0

0.0

14.835.2100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

37.923.7

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

2 HE - HEALTH SCIENCESJOB GROUP:
FA FACULTYUM GROUP:

0.00.0 0.00.00.0

37.923.7 37.923.7100.0

0.0

37.923.7100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

49.816.3

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

2 HU - HUMANITIESJOB GROUP:
FA FACULTYUM GROUP:

0.00.0 0.00.00.0

49.816.2 49.816.3100.0

0.0

49.816.3100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

32.322.2

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

2 LS - LIFE SCIENCESJOB GROUP:
FA FACULTYUM GROUP:

0.00.0 0.00.00.0

32.322.2 32.322.2100.0

0.0

32.322.2100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

21.626.5

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

2 MA - MATHEMATICS AND COMPUTERJOB GROUP:
FA FACULTYUM GROUP:

0.00.0 0.00.00.0

21.526.4 21.626.5100.0

0.0

21.626.5100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

41.022.5

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

2 MU - MULTI/INTERDISCIPLINARYJOB GROUP:
FA FACULTYUM GROUP:

0.00.0 0.00.00.0

41.022.5 41.022.5100.0

0.0

41.022.5100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

21.622.4

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

2 PS - PHYSICAL SCIENCESJOB GROUP:
FA FACULTYUM GROUP:

0.00.0 0.00.00.0

21.522.4 21.622.4100.0

0.0

21.622.4100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

43.819.9

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

2 SS - SOCIAL SCIENCESJOB GROUP:
FA FACULTYUM GROUP:

0.00.0 0.00.00.0

43.819.8 43.819.9100.0

0.0

43.819.9100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

43.113.8

37.911.6 20.86.4

0.0

55.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

1A EXECUTIVE (UNIVERSITY/CAMPUS LEVEL)JOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

51.617.0 15.55.130.0

45.515.0 6.82.315.0

0.0

22.37.445.0

20.86.455.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

59.910.1 6.01.0

0.00.0 0.00.0

46.512.1

44.011.4 33.08.6

10.0

75.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

1B DIRECTOR (UNIVERSITY/CAMPUS/COLLEGE LEVEL)JOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

51.617.0 5.21.710.0

45.515.0 2.30.85.0

0.0

13.53.525.0

33.08.675.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

59.910.1 15.02.5

0.00.0 0.00.0

56.613.1

57.312.6 28.76.3

25.0

50.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4A ASSOCIATE DIRECTOR (UNIVERSITY/CAMPUS/COLLEGE LEVJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

51.517.0 12.94.325.0

0.00.0 0.00.00.0

0.0

27.96.850.0

28.76.350.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

59.910.1 21.03.5

0.00.0 0.00.0

55.913.4

56.313.0 16.93.9

35.0

30.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4B DEPARTMENTAL DIRECTORJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

51.517.0 18.06.035.0

0.00.0 0.00.00.0

0.0

39.09.570.0

16.93.930.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

59.910.1 24.04.0

0.00.0 0.00.0

61.713.0

78.911.9 19.73.0

40.0

25.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4C PROGRAM DIRECTOR/COORDINATORJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

51.517.0 18.06.035.0

0.00.0 0.00.00.0

0.0

42.010.075.0

19.73.025.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

62.811.1 31.45.6

0.00.0 0.00.0

63.012.3

66.112.5 26.45.0

50.0

40.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4D ASSOCIATE/ASSISTANT TOJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

51.517.0 5.21.710.0

0.00.0 0.00.00.0

0.0

36.67.360.0

26.45.040.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

65.516.3

82.715.1 8.31.5

0.0

10.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4E EXTENSION EDUCATORJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

63.616.4 57.214.890.0

0.0

57.214.890.0

8.31.510.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

83.36.2 10.40.8

0.00.0 0.00.0

80.811.7

71.812.9 10.81.9

12.5

15.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4F LIBRARIANJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

84.912.9 25.53.930.0

80.211.9 34.15.142.5

0.0

70.09.885.0

10.81.915.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

62.811.1 18.83.3

0.00.0 0.00.0

59.517.4

65.313.0 9.82.0

30.0

15.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4G DEVELOPMENT OFFICERJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

51.719.7 6.52.512.5

57.422.6 24.49.642.5

0.0

49.715.485.0

9.82.015.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

56.620.8

44.313.5 8.92.7

0.0

20.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4H HEALTH PROFESSIONALJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

59.622.6 47.718.180.0

0.0

47.718.180.0

8.92.720.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

17.553.2

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4I RESEARCH FELLOW: EN - ENGINEERINGJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

17.553.2 17.553.2100.0

0.0

17.553.2100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

67.329.5

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4I RESEARCH FELLOW: HE - HEALTH SCIENCESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

67.329.5 67.329.5100.0

0.0

67.329.5100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

50.919.5

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4I RESEARCH FELLOW: HU - HUMANITIESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

50.919.5 50.919.5100.0

0.0

50.919.5100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

44.334.0

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4I RESEARCH FELLOW: LS - LIFE SCIENCESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

44.334.0 44.334.0100.0

0.0

44.334.0100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

23.839.6

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4I RESEARCH FELLOW: MA - MATHEMATICS AND COMPUTERJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

23.839.6 23.839.6100.0

0.0

23.839.6100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

15.917.9

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4I RESEARCH FELLOW: MU - MULTI/INTERDISCIPLINARYJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

15.917.9 15.917.9100.0

0.0

15.917.9100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

27.433.4

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4I RESEARCH FELLOW: PS - PHYSICAL SCIENCESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

27.433.4 27.433.4100.0

0.0

27.433.4100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

58.026.4

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4I RESEARCH FELLOW: SS - SOCIAL SCIENCESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

58.026.4 58.026.4100.0

0.0

58.026.4100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

37.927.1

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4 J TEACHING: EN - ENGINEERINGJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

37.927.1 37.927.1100.0

0.0

37.927.1100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

67.329.5

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4 J TEACHING: HE - HEALTH SCIENCESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

67.329.5 67.329.5100.0

0.0

67.329.5100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

50.919.5

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4 J TEACHING: HU - HUMANITIESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

50.919.5 50.919.5100.0

0.0

50.919.5100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

44.334.0

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4 J TEACHING: LS - LIFE SCIENCESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

44.334.0 44.334.0100.0

0.0

44.334.0100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

23.839.6

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4 J TEACHING: MA - MATHEMATICS AND COMPUTERJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

23.839.6 23.839.6100.0

0.0

23.839.6100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

15.917.9

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4 J TEACHING: MU - MULTI/INTERDISCIPLINARYJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

15.917.9 15.917.9100.0

0.0

15.917.9100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

27.433.4

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4 J TEACHING: PS - PHYSICAL SCIENCESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

27.433.4 27.433.4100.0

0.0

27.433.4100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

58.026.4

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIESTXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4 J TEACHING: SS - SOCIAL SCIENCESJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

58.026.4 58.026.4100.0

0.0

58.026.4100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

40.917.4

0.00.0 0.00.0

0.0

0.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4K ATHLETICSJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

24.312.2 12.26.150.0

57.422.6 28.711.350.0

0.0

40.917.4100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

58.814.8

59.65.9 26.82.7

0.0

45.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4L OTHER PROFESSIONALSJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

58.122.0 32.012.155.0

0.0

32.012.155.0

26.82.745.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

67.618.9 40.611.3

0.00.0 0.00.0

64.417.3

56.313.0 16.93.9

60.0

30.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4M ADVISOR/COUNSELORJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

69.321.4 6.92.110.0

0.00.0 0.00.00.0

0.0

47.513.470.0

16.93.930.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

60.119.1

56.313.0 11.32.6

0.0

20.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4N EDUCATION SPECIALISTJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

61.020.6 48.816.580.0

0.0

48.816.580.0

11.32.620.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

29.412.7 10.34.4

0.00.0 0.00.0

30.816.1

32.411.7 14.65.3

35.0

45.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4O ANALYST/INFORMATION TECHNOLOGYJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

32.730.3 3.33.010.0

26.033.5 2.63.410.0

0.0

16.210.855.0

14.65.345.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.00.0 0.00.0

0.00.0 0.00.0

27.513.4

27.513.4 27.513.4

0.0

100.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4P CHAIR/HEAD/DIRECTOR (WITH FACULTY RANK)JOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.00.0 0.00.00.0

0.00.0 0.00.00.0

0.0

0.00.00.0

27.513.4100.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

30.14.8 18.12.9

0.00.0 0.00.0

33.29.0

0.00.0 0.00.0

60.0

0.0

N/A N/A

TWIN CITIES and SYSTEMWIDETXXXCAMPUS: 

DEPT:

10/31/07
07-08GOAL YEAR: 

RUN DATE:

4Q ATTORNEYJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

28.610.6 5.72.120.0

47.120.2 9.44.020.0

0.0

33.29.0100.0

0.00.00.0

100.0

N/A N/ACOLLEGE:
08/21/08PRINTED:

FINAL


