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Equal Opportunity Statement

The University of Minnesota is committed to the policy that all persons shall have
equal access to its programs, facilities, and employment without regard to race,
color, creed, religion, national origin, sex, age, marital status, disability, public
assistance status, veteran status, or sexual orientation.

Inquiries regarding compliance may be directed to the Director, Office of Equal
Opportunity and Affirmative Action, University of Minnesota, 274 McNamara
Alumni Center, 200 Oak Street S. E., Minneapolis, MN 55455, (612) 624-9547,
eocaa@umn.edu. Website at www.eoaa.umn.edu.

This material is available in alternative formats upon request. Please contact
Richard Kronstedt, Office of Equal Opportunity and Affirmation Action, 274
McNamara Alumni Center, 200 Oak Street S. E., Minneapolis, MN 55455, (612)
624-9547, Fax: (612) 624-5223, TTY: (612) 626-8947.
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E.

F.

Equal

Other

Opportunity Policies and Directives

Equal Opportunity Statement

Regent’s Policy on Equal Opportunity, July 9, 1993

Regent’s Policy on Diversity, Equal Opportunity and Affirmative
Action, September 7, 1995

Regent’s Policy on Nepotism and Consensual Relationships,
Amended November 10, 2005

Regent’s Policy on Sexual Harassment, December 11, 1998
University of Minnesota Policy on Sexual Assault/Relationship
Violence, May 2001; Updated June 2006

Regent’s Policy on Targeted Business, Urban Community
Economic Development and Small Business Programs, November
8, 1996

Regent’s Policy on Non-Equal Opportunity Vendors Policy
Prohibited, Amended July 9, 1993

Equal Opportunity and Affirmative Action, University of Minnesota
(EOAA Office Brochure), Updated June 2006 ( Refer to
www.eoaffact.umn.edu/resources/publications.html.)
Discrimination Consultation Process (Refer to EOAA Office
Brochure and EOAA website at
www.eoaffact.umn.edu/services/consultationprocess.html.)

Related Policies and Directives

Citizenship, Residency, and Visa Requirements

Description of Employee Racial/Ethnic Category, Citizen Status,
Disability Status, and Veteran Status

Disability Issues

Equal Opportunity and Effective Searches

Guidelines for Recruiting and Appointing Academic Personnel
Hiring — Guidelines and Procedures

Pre-Employment Inquiries

Recruiting Resources

University Workforce and Goals
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. REAFFIRMATION OF THE EQUAL OPPORTUNITY POLICY [41 CFR 60-2.13(a)]

Discrimination Policy

The University of Minnesota realffirms its policy of providing equal opportunity to all
employees and applicants for employment in accordance with all applicable laws, directives
and regulations of federal, state and local governing bodies or agencies thereof, including

Minnesota Statues 363A. The Board of Regents adopted the following policy on July 9,
19983

The University of Minnesota is committed to the policy that all persons shall
have equal access to its program, facilities, and employment without regard to
race, color, creed, religion, national origin, sex, age, marital status, disability,
public assistance status, veteran status, or sexual orientation.

Mission Statement
The Board of Regents Mission Statement includes:

“education for a diverse community” (Subd.1), “educational programs in a strong
community of learners and teachers”(Subd.1), “for active roles in a multicultural world”
(Subd.1), and “provides an atmosphere of mutual respect, free from racism, sexism, and
other forms of prejudice and intolerance”(Subd.2) {Mission Statement, January 14, 1994]

The complete text of the Mission Statement is available at
wwwi.umn.edu/regents/policies/boardoperations/Mission Statement.html.

Diversity, Equal Employment Opportunity, and Affirmative Action Policy

The Board of Regents policy on "Diversity, Equal Employment Opportunity and Affirmative
Action™ further commits the University to:

"achieving excellence through diversity" (Subd. 1), “(1) provide equal access and
opportunity...(2) advocate and practice affirmative action...(3) establish and nurture
an environment that actively acknowledges and values diversity and is free from
racism, sexism, and other forms of prejudice, intolerance or harassment...(4)
provide equal education access to members of under-represented groups." (Subd.
2), and “Administrative officers are directed to set goals consistent with the policy

and the law” (Subd. 4.) [ Diversity, Equal Employment Opportunity, And Affirmative
Action, September 7, 1995]
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The complete text of the policy is available at
wwwl.umn.edu/regents/policies/administrative/Diversity.htmil.

Discrimination

Through these policies the University demonstrated its commitment to ensure that all
employment practices are free of discrimination. Such employment practices include, but are
not limited to, the following: hiring, upgrading, demotion, transfer, recruitment or recruitment
advertising, and selection for training, including apprenticeship.

Contractors, Vendors, Use of Facilities

The University of Minnesota requires all contractors, vendors, and users of its facilities to
certify in writing their adherence to this policy of nondiscrimination and affirmative action.
Special efforts are made to increase purchasing from and contracts with female, minority,
and disadvantaged business enterprises. For questions and procedures, refer to
hitp:/purchasing.umn.edu/contracts/contracts.php.

College Compacts

The University of Minnesota has established goals designed to encourage and support
diversity throughout the institution's students, personnel, curriculum and all University
activities. In the budget and compact plans, administrators are required to assess their
unit's progress towards numerical representation and the unit's climate.

Performance evaluations of administrative and supervisory personnel include elements
related to the mission and objectives of the University including University objectives
related to diversity. For questions and procedures, refer to
www.academic.umn.edu/provost/accountability/index.html.

University Equal Opportunity Officer

The University of Minnesota has appointed Kimberly Hewitt Boyd, as the University Equal
Opportunity Officer and Director of Equal Opportunity Programs. Her responsibilities
include monitoring all Equal Opportunity activities, including those under the Americans
with Disabilities Act, Title VIl and Title IX, Minnesota Human Rights Act, Rehabilitation Act
of 1973, Vietnam Era Veterans Readjustment and Assistance Act, and Executive Order
11246, and reporting the effectiveness of the University's Affirmative Action Programs.
President Bruininks will receive and review reports on the progress of the programs,
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including recommendations of necessary action to ensure attainment of the University's
Equal Opportunity objectives. Any employee or applicant who believes he or she has
been discriminated against may contact the Office of Equal Opportunity and Affirmative
Action, 274 McNamara Alumni Center, 200 Oak Street S. E., Minneapolis, Minnesota,
55455; phone: (612) 624-9547; email: eoaa@umn.edu; website: www.eoaa.umn.edu.

Al P

Robert H./Brhininks, President
University of Minnesota
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Il. DISSEMINATION OF THE POLICY

Internal Dissemination

Websites

The University Equal Opportunity and Affirmative Action policy statement as adopted by the
Board of Regents is available on the World Wide Web as part of the Regents’ policies for the
University of Minnesota. It is also included in the Office of Equal Opportunity and Affirmative
Action (EO/AA) web page (www.eoaa.umn.edu) and distributed in the office’s program
brochure. New employees receive copies of the statement and other information about the
University’s policy of equal opportunity and affirmative action at new employee orientation
programs.

Notification to Labor Unions

The University and its labor unions have agreed to a policy of non-discrimination in
employment. This policy is contained in the collective bargaining agreements between the
University and its labor unions.

University Publications, Postings
The policy statement is included in all appropriate University publications including all

employee handbooks and policy books, which are available to all employees on the Web and
distributed at training programs. Refer to the guidelines at www1.umn.edu/brand/standards/.

The Equal Opportunity Policy statement is posted in University employment offices,
placement offices, and other appropriate areas.

University publications visually demonstrate the policy by including photos of university staff
of color, women, and employees with disabilities.

Meetings with Administrators

The Director and Assistant Director of the Office of Equal Opportunity and Affirmative Action
meets with academic deans and vice presidents to review performance toward meeting
affirmative action goals, assess complaint activity within their unit and encourage
partnerships in training on subjects related to diversity and inclusion and Equal
Opportunity/Affirmative Action.
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EOAA Liaisons

Each University administrative unit has designated a Unit Equal Opportunity and Affirmative
Action Liaison to disseminate in their department or unit information pertaining to the
Affirmative Action Program. Workshops and seminars will be held semi-annually to counsel
EO/AA Liaisons and Human Resources staff in ways to more effectively implement the
University’s Equal Opportunity and Affirmative Action Policies.

Purchasing

The equal opportunity policy is included on all purchase orders, requisitions, and contracts
covered by Executive Order 11246 (as amended) and implementing regulations. For
questions and procedures, refer to http://purchasing.umn.edu/contracts/contracts.php.

Employee Orientation

The University conducts regularly scheduled orientations for new employees. Employees
receive the EOAA brochure as well as other information about University-wide policies. Refer
to the “New Employee Orientation” website at:
www1.umn.edu/ohr/newemployee/neo/index.html.

In addition, new employees attend an expanded orientation session that deals specifically
with issues related to equal opportunity and diversity.

External Dissemination

Recruiting Sources and Placement Offices

Recruiting sources including universities, colleges, placement offices, women and minority
professional organizations, public and private employment agencies, high schools,
community organizations and other referral sources have been advised of the University’s
Equal Opportunity and Affirmative Action Policy and are encouraged to refer minorities and
women for all positions. Campus recruiters and placement offices are required to certify
compliance with the University’s equal opportunity policy.

University Employment

Copies of the Equal Opportunity and Affirmative Action Policy are made available to all
potential employees through the Internet. In addition, the University’s on line application
contains a statement of equal opportunity. Recruitment advertising contains a statement that
the University is an equal opportunity employer and educator. University publications
visually demonstrate the policy by including photos of university staff of color, women, and
employees with disabilities. Refer to OHR “Employment” website at
www1.umn.edu/ohr/employment/index.html.
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Contractor and Vendor Compliance

All contractors, subcontractors, vendors, and suppliers have been notified of the University’s
Equal Opportunity Policy and are required to comply with Executive Order 11246 (as
amended) and its implementing regulations. The University has agreed to transact business
only with firms adhering to these practices. For questions and procedures, refer to
http://purchasing.umn.edu/contracts/contracts.php.

The University requires that all its contractors, including those supplying goods or services,
be equal opportunity employers. The University of Minnesota Business and Community
Economic Development (BCED) programs are designed to promote the growth and
development of small businesses located within the State of Minnesota.



