
* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

14.8435.22

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

2 EN - ENGINEERINGJOB GROUP:
FA FACULTYUM GROUP:

0.000.00 0.000.000.00

14.8435.22 14.8435.22100.00

0.00

14.8435.22100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

37.9323.71

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

2 HE - HEALTH SCIENCESJOB GROUP:
FA FACULTYUM GROUP:

0.000.00 0.000.000.00

37.9323.71 37.9323.71100.00

0.00

37.9323.71100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

49.8016.29

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

2 HU - HUMANITIESJOB GROUP:
FA FACULTYUM GROUP:

0.000.00 0.000.000.00

49.8016.29 49.8016.29100.00

0.00

49.8016.29100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

32.3222.24

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

2 LS - LIFE SCIENCESJOB GROUP:
FA FACULTYUM GROUP:

0.000.00 0.000.000.00

32.3222.24 32.3222.24100.00

0.00

32.3222.24100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

21.5626.45

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

2 MA - MATHEMATICS AND COMPUTERJOB GROUP:
FA FACULTYUM GROUP:

0.000.00 0.000.000.00

21.5626.45 21.5626.45100.00

0.00

21.5626.45100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

39.3020.90

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

2 MU - MULTIDISCIPLINARYJOB GROUP:
FA FACULTYUM GROUP:

0.000.00 0.000.000.00

39.3020.90 39.3020.90100.00

0.00

39.3020.90100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

21.5822.43

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

2 PS - PHYSICAL SCIENCESJOB GROUP:
FA FACULTYUM GROUP:

0.000.00 0.000.000.00

21.5822.43 21.5822.43100.00

0.00

21.5822.43100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

43.8119.88

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

2 SS - SOCIAL SCIENCESJOB GROUP:
FA FACULTYUM GROUP:

0.000.00 0.000.000.00

43.8119.88 43.8119.88100.00

0.00

43.8119.88100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

45.4712.62

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

1 EXECUTIVEJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.000.00 0.000.000.00

45.4712.62 45.4712.62100.00

0.00

45.4712.62100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

0.000.00 0.000.00

0.000.00 0.000.00

53.9418.61

0.000.00 0.000.00

0.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

4 PROFESSIONALJOB GROUP:
PA PROFESSIONAL AND ADMINISTRATIVEUM GROUP:

0.000.00 0.000.000.00

53.9418.61 53.9418.61100.00

0.00

53.9418.61100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

57.142.26 57.142.26

0.000.00 0.000.00

57.142.26

0.000.00 0.000.00

100.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

1 EXECUTIVEJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.000.00 0.000.000.00

0.000.00 0.000.000.00

0.00

57.142.26100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

52.336.80 52.336.80

0.000.00 0.000.00

52.336.80

0.000.00 0.000.00

100.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

4 PROFESSIONALJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.000.00 0.000.000.00

0.000.00 0.000.000.00

0.00

52.336.80100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

68.503.24 68.503.24

0.000.00 0.000.00

68.503.24

0.000.00 0.000.00

100.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

5 TECHNICALJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.000.00 0.000.000.00

0.000.00 0.000.000.00

0.00

68.503.24100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

79.784.04 79.784.04

0.000.00 0.000.00

79.784.04

0.000.00 0.000.00

100.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

6 CLERICALJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.000.00 0.000.000.00

0.000.00 0.000.000.00

0.00

79.784.04100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

5.502.90 5.502.90

0.000.00 0.000.00

5.502.90

0.000.00 0.000.00

100.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

7 SKILLEDJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.000.00 0.000.000.00

0.000.00 0.000.000.00

0.00

5.502.90100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL



* BOTH INTERNAL AND EXTERNAL AVAILABILITY FACTORS HAVE BEEN CONSIDERED IN DETERMINING THE FINAL AVAILABILITY FOR THIS JOB GROUP

2. INTERNAL AVAILABILITY FROM FEEDER GROUPS

ESTIMATE OF AVAILABILITY FROM FEEDER GROUPS OF THOSE WHO
ARE PROMOTABLE, TRANSFERABLE OR TRAINABLE WITHIN THE
ORGANIZATION

2A.

RESULT OF INTERNAL AVAILABILITY ANALYSIS

ESTIMATE OF AVAILABILITY

1. EXTERNAL AVAILABILITY FROM THE REASONABLE RECRUITMENT AREA

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE LOCAL LABOR MARKET

1A.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES RECRUITED
FROM THE NATIONAL LABOR MARKET

1B.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES WITH
REQUISITE DEGREES FROM HIGHER EDUCATION INSTITUTIONS

1C.

ESTIMATE OF AVAILABILITY OF WOMEN AND MINORITIES FROM
RELEVANT APPLICANT FLOW DATA

1D.

RESULT OF EXTERNAL AVAILABILITY ANALYSIS

UNIVERSITY OF MINNESOTA
AFFIRMATIVE ACTION PLAN
TWO-FACTOR AVAILABILITY

WEIGHT % MINORITY % FEMALE %MIN % FEM %
RAW STATISTIC

30.156.77 30.156.77

0.000.00 0.000.00

30.156.77

0.000.00 0.000.00

100.00

0.00

N/A N/A

DULUTHDXXXCAMPUS: 

DEPT:

10/31/08
08-09GOAL YEAR: 

RUN DATE:

8 SERVICEJOB GROUP:
CS CIVIL SERVICE/BARGAINING UNITUM GROUP:

0.000.00 0.000.000.00

0.000.00 0.000.000.00

0.00

30.156.77100.00

0.000.000.00

100.00

N/A N/ACOLLEGE:
06/08/09PRINTED:

FINAL


